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Know the Facts: Key Statistics

WOMEN WITH DIASBILITIES
Women with a disability working full
and part-time earn approximately 54
cents to the dollar when compared to
the earnings of nondisabled men.

INDIGENOUS WOMEN
Indigenous women working full-
time, full-year earn an average of
35% less than non-Indigenous men,
earning 65 cents to the dollar. 

RACIALIZED WOMEN
Racialized women working full-
time, full-year earn an average of
33% less than non-racialized men,
earning 67 cents to the dollar

NEWCOMER WOMEN
Newcomer women working full-
time, full-year earn an average of
29% less than non-newcomer men,
earning 71 cents to the dollar. 

(Source: Canadian Women's Foundation, B.E Journal of Economic Analysis & Policy).

÷ŸŘ űŘƞőŘǏ ȃĬűŘ űĬǌ őƩŘǗ ƞƩǣ ĬŰŰŘŊǣ ĬƓƓ ȃƩƜŘƞ ǣŸŘ ǗĬƜŘʋ qǣ ŽǗ ŽƜǌƩǏǣĬƞǣ ǣƩ
ǏŘŊƩűƞŽȓŘ ŸƩȃ ǏĬŊŘʆ ŘǣŸƞŽŊŽǣȉʆ őŽǗĬŉŽƓŽǣȉʆ ŽƜƜŽűǏĬǣŽƩƞ ǗǣĬǣǫǗʆ Ĭƞő ƩǣŸŘǏ ǗƩŊŽĬƓ
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őŽǗǌĬǏŽǣŽŘǗʋ dƩǏ ŘȈĬƜǌƓŘʅ
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TRANSGENDER WOMEN
Trans women in the paid labour
market often see their earnings
drop by 30% after transitioning .
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Ɂȿɀɀʋ ÷ŸŘ ƩŊŊǫǌĬǣŽƩƞĬƓ ŊĬǣŘűƩǏŽŘǗ ǏĬƞűŘ ŰǏƩƜ ƜĬƞĬűŘƜŘƞǣ ƩŊŊǫǌĬǣŽƩƞǗ ǣƩ ǣŸƩǗŘ ǏŘƓĬǣŽƞű
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Know the Facts: Key Statistics

! ɁȿɀɈ êǣĬǣŽǗǣŽŊǗ =ĬƞĬőĬ Ǘǣǫőȉ
ǏŘȂŽŘȃŘő ŉƩǣŸ ŰǫƓƓʞǣŽƜŘ Ĭƞő
ǌĬǏǣʞǣŽƜŘ ŘƜǌƓƩȉŘŘǗ ŉŘǣȃŘŘƞ
ǣŸŘ ŊƩǏŘ ȃƩǏƐŽƞű ĬűŘǗ ƩŰ ɁɄ ǣƩ
ɄɃʋ ÷ŸŘ Ǘǣǫőȉ ƩƞƓȉ ŰƩŊǫǗŘő Ʃƞ
ȃĬűŘ őŽŰŰŘǏŘƞŊŘǗ ŉŘǣȃŘŘƞ ƜŘƞ
Ĭƞő ȃƩƜŘƞʆ ȃŽǣŸƩǫǣ ĬŊŊƩǫƞǣŽƞű
ŰƩǏ ǏĬŊŘʆ ŘǣŸƞŽŊŽǣȉʆ ŘőǫŊĬǣŽƩƞ
ƓŘȂŘƓʆ ŽƜƜŽűǏĬǣŽƩƞ ǗǣĬǣǫǗʆ ƩǏ
ƩǣŸŘǏ ŽőŘƞǣŽǣȉ ŰĬŊǣƩǏǗ ƐƞƩȃƞ ǣƩ
ȃŽőŘƞ ǣŸŘ űŘƞőŘǏ ǌĬȉ űĬǌ ŘȂŘƞ
ŰǫǏǣŸŘǏʋ qƞ Ɂȿɀɇʆ ȃƩƜŘƞ ŘĬǏƞŘő
Ĭƞ ĬȂŘǏĬűŘ ƩŰ ʵɁɅʋɈɁʑŸǏ ĬŊǏƩǗǗ
ĬƓƓ ǌǏƩŰŘǗǗŽƩƞǗʆ ȃŸŽƓŘ ƜŘƞ
ŘĬǏƞŘő Ĭƞ ĬȂŘǏĬűŘ ƩŰ ʵɂɀʋȿɄʑŸǏʋ
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http://equalpaycoalition.org/wp-content/uploads/2015/11/CCPA-Report-Every-Step-You-Take-Ontarios-Gender-Pay-Gap-Ladder-April-2016-by-Mary-Cornish-rev-C1580669xA0E3A.pdf
https://www150.statcan.gc.ca/n1/pub/75-004-m/75-004-m2019004-eng.htm






Campaign 101 & Getting Organized

!ENNRB XNTQ LBSENAR

"BOBMABMS NM RFYB NC XNTQ
SB>L Ẑ QBRNTQ@BR >U>FK>?KB
*BUBQ>DB XNTQ SB>LḷR
FMSBQBRSR Ẑ RJFKKR
 B QB>KFRSF@

2EB >@SFNMR XNT VFKK S>JB SN
>@EFBUB XNTQ DN>KR

'ABMSFCX XNTQ >KKFBR

$BLFMFRS ḅ DBMABQ BPT>KFSX
@NLLTMFSX DQNTOR
1STABMS DQNTOR >MA RN@FBSFBR Ḣ
ETL>M QFDESR᷅ VNLBM FM
@NLLBQ@Bḅ12#+᷅
3MFNMR

.>QSMBQR >MA DQNTOR SN EBKO XNT
>@EFBUB XNTQ DN>KR

.K>M XNTQ >@SFNM᷉
2EB @NMSBMS NC >@SFNM L>SSBQR > KNS SN FSR BCCB@SFUBMBRR
>MA L>JFMD FS CBBK TRBCTK SN SENRB VEN >SSBMA᷄ 2EBQB >QB
> KNS NC AFCCBQBMS V>XR SN ENKA >M >@SFNM᷄ !NMRFABQ XNTQ
QBRNTQ@BR᷅ @NLCNQS᷅ >MA S>QDBS VEBM OK>MMFMD >M >@SFNM᷄
!KF@J EBQB CNQ > LNQB ABS>FKBA QBRNTQ@B NM SEB U>QFNTR
SXOBR NC >@SFNMR >MA VE>S XNT MBBA SN AN SN OK>M NMB᷄
 BKNV >QB > CBV FAB>R᷄ 7NT @>M @NL?FMB SVN NQ SEQBB NC
SEBRB >@SFNMR᷅ ?TS SQX MNS SN NUBQKN>A SEB >DBMA> VFSE
SNN L>MX >@SFUFSFBR᷄

.NRSBQFMD

.ENMB Y>O

.>LOEKBSSFMD
0>KKXḅOQNSBRS
*BSSBQḢVQFSFMD ḅ ABKFUBQX
1FABV>KJ @E>KJ
1TOONQSBQ LBBS Ẑ DQBBS
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https://docs.google.com/document/d/1PEIo-XLECkpF8VKSEkFrrUjG_tDZ9xua1HdTbQ5sV00/edit?usp=sharing




https://laws-lois.justice.gc.ca/eng/acts/P-4.2/page-1.html#docCont
https://laws-lois.justice.gc.ca/eng/acts/h-6/fulltext.html


http://web2.gov.mb.ca/laws/statutes/ccsm/p013e.php
https://www.ontario.ca/laws/statute/90p07
https://www.ontario.ca/laws/statute/s18005
https://www.princeedwardisland.ca/sites/default/files/legislation/P-02-Pay%20Equity%20Act.pdf
http://www.gnb.ca/legis/bill/FILE/56/3/Bill-87-e.htm


http://nslegislature.ca/legc/statutes/payequit.htm
http://legisquebec.gouv.qc.ca/en/showdoc/cs/E-12.001
https://www.saho.ca/__media_downloads/106647-Equal_Pay_for_Work_of_Equal_Value_and_Pay_Equity_Policy_1999.pdf
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/96384_01
https://www.bclaws.gov.bc.ca/civix/document/id/complete/statreg/00_96210_01
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¡ƩŽƞ ƩǫǏ ƜĬŽƓŽƞű ƓŽǗǣ 
¡ƩŽƞ Ĭ =dþĖ ŊƓǫŉ ƞŘĬǏ ȉƩǫ 

êǣĬȉ Žƞ ŊƩƞǣĬŊǣ ȃŽǣŸ =dþĖ Ĭƞő ƐŘŘǌ ǫǌőĬǣŘő Ʃƞ ƩǫǏ
ĬőȂƩŊĬŊȉ ŽƞŽǣŽĬǣŽȂŘǗɤ 

K¯ o¥ ʢ
advocacy@cfuw-fcfdu.ca
payequity@cfuw-fcfdu.ca
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